
TRI-RIVERS JOINT VOCATIONAL SCHOOL DISTRICT

REGULAR MEETING

June 30, 2010 @ 7:00 p.m.

Room 104, TRCC

The regular June Board of Education meeting was called to order by President  Mickey Landon at 7:00 p.m.
Members Present:
Mr. Bryan Bumgarner, Mr. Jim Clinger, Mr. Mickey Landon, Mr. Carl Layne, Mr. Jim McFarland, Mr. C. Gary Iams, Mr. Keith Rogers, Mr. Gary Sims, Mr. John Thompson, Mr. Rocky White and Mr. Gene Wiley.

Members Absent:
Mr. Dennis Leader and Mr. Ken Stiverson

Also Attending:

Mr. Charles A. Speelman, Mr. Larry Hickman, Mr. Randy Winland, Mrs. Jodi Gaietto, Mr. Richard George, Mrs. Emeline Kelly, Mrs. Debbie Curtis, Mrs. Sherrie Dunn, Mr. Mike Wellin, Mr. Dave Conley, Mr. Doug Miller, and Mr. Mark Yannitell with DME student, Tareyn Osborn,   

Items 6, 7A – 7H  listed below under the Consent Agenda are considered by the Board to be routine and will be enacted by the Board in one motion in the form listed below. 
Mr. C. Gary Iams moved to approve the following items as recommended by the Treasurer:


6.
To approve the minutes of the May 19, 2010  regular meeting.


7A.
To approve the financial statement for May, 2010 as submitted.


7B.
To approve the list of receipts and paid bills for May, 2010 as presented by the Treasurer. 

7C.
Renewal of Insurance Policy
To approve our insurance policy with Trident for the property/equipment, automobile, and liability insurance carrier of Tri-Rivers Career Center for the contract year beginning July 1, 2010 through June 30, 2011 at a cost of $23,086.00.  


7D.
Temporary Appropriations
To approve the temporary appropriations for fiscal year 2011 at 50% of fiscal year 2010 expenditures.


7E.
Transfers, Advances & Appropriation Modifications

To approve the amended revenues, amended appropriations, transfers and cash advances as outlined on Attachment E.  


7F.
Borrowing Resolution

WHEREAS, Tri-Rivers Career Center a non-profit public school organized under the laws of the State of Ohio (the “Company”) desires to obtain financial accommodations from Chase Bank USA, N.A. (the "Bank") pursuant to the use of a number of business card account numbers, the related accounts and cards bearing such account numbers (collectively, the "Cards"); and

WHEREAS, this Company intends to authorize its employees and agents to use such Cards for and in connection with corporate business on behalf of this Company; and

WHEREAS, the Bank will not issue such Cards unless the Company agrees to obligate itself for the prompt payment of credit extended pursuant to the use of such Cards, including credit extended pursuant to the use of a Card for either purchases or cash advance transactions, whether such use or indebtedness was authorized or unauthorized by the Company;

NOW, THEREFORE, be it resolved that the Company shall apply to the Bank for the issuance of Cards in the names of such employees and agents of the Company as may be designated to the Bank;

BE IT FURTHER RESOLVED that Stephen J. Earnest, Treasurer of this Company, acting singly, is hereby authorized, directed and empowered, in the name of the Company, to execute a Business Card Agreement in the form approved by such individual and take such actions as are contemplated thereby;

BE IT FURTHER RESOLVED that the Bank is authorized to act upon these resolutions until written notice of their revocation is delivered to Bank.


7G.
Policy DO - Credit Card Policy



To approve the attached Policy DO, relative to credit cards.


7H.
Insurance Eligibility Guidelines -  GCBC & GDBC
To approve the attached policies, GCBC and GDBC, Eligibility Policies for Group Insurance Benefits.

Mr. Gene Wiley seconded the motion.

Discussion

Roll Call:
Iams yes, Wiley yes, Bumgarner yes, Clinger yes, Layne yes, McFarland yes, Rogers yes, Sims yes, Thompson yes, White yes, Wiley yes, Landon yes.

Motion declared passed.

7I.
Resolution of Intent 

Mr. Jim McFarland introduced the following resolution and moved its passage:

             RESOLUTION DECLARING IT NECESSARY TO LEVY

                 AN ADDITIONAL TAX IN EXCESS OF THE TEN-MILL LIMITATION

        (R.C. 3311.21)

           Permanent Improvement Levy

WHEREAS, the amount of taxes which may be raised within the ten-mill limitation will be insufficient to provide an adequate amount for the present and future requirements of the School District; and

WHEREAS, a resolution declaring the necessity of levying an additional tax outside the ten-mill limitation must be passed and certified to the County Auditor of Marion County in order to permit the Board to consider the levy of such a tax and must request that such County Auditor certify to the Board the total current tax valuation of the School District and the dollar amount of revenue that would be generated by the tax;

NOW, THEREFORE, BE IT RESOLVED by the Board of Education of the Tri-Rivers Joint Vocational School District, Marion, Crawford, Delaware, Hardin, Morrow, Union and Wyandot Counties, Ohio, two‑thirds of all of the members concurring, that:

Section 1.
It is necessary to levy an additional tax in excess of the ten-mill limitation for the School District for the purpose of purchasing a site or enlargement thereof and for the erection and equipment of buildings and for the purpose of enlarging, improving, or rebuilding thereof.

Section 2.
The question of such additional tax levy shall be submitted to the electors of the School District at the election to be held therein on November 2, 2010.

Section 3.
Such additional tax levy shall be at a rate not exceeding 1.30 mills for each one dollar of valuation, which amounts to $0.13 for each one hundred dollars of valuation, for 10 years. 

Section 4.
Such additional tax levy shall be placed upon the tax list and duplicate for the current tax year (commencing in 2010, first due in calendar year 2011), if a majority of the electors voting thereon vote in favor of the levy.

Section 5.
The Treasurer of this Board is hereby authorized and directed to certify a copy of this Resolution to the County Auditor and the Board of Elections of Marion County, Ohio.  This Board hereby requests that the County Auditor certify to this Board the total current tax valuation of the School District and the dollar amount of revenue that would be generated by the levy if approved by the voters of the School District.

Section 6.
All formal actions of this Board concerning and relating to the adoption of this Resolution were adopted in an open meeting of this Board, and all deliberations of this Board and of any of its committees that resulted in such formal action were in meetings open to the public in compliance with all legal requirements, including Section 121.22 of the Ohio Revised Code.
Mr. Jim Clinger seconded the motion.

Discussion

Roll Call:
McFarland yes, Clinger yes, Bumgarner yes, Iams yes, Layne yes, Rogers yes, Sims yes, Thompson yes, White yes, Wiley yes, Landon yes.

Motion declared passed.

8.
Director's Report  –  Richard George


Items 9A through 9P listed below under the Consent Agenda are considered by the Board to be routine and will be enacted by the Board in one motion in the form listed below.  
Mr. Gary Sims moved to approve the following items as outlined  in 9A – 9P:


9A.
EMPLOYMENT
To approve the following individuals for the stated contracts as recommended by the Executive Director-Secondary Education and the Director-Adult Education.

Administration

· Mike Wellin, Director of Technology, 3 year contract,  224 days,  (08/01/10 – 07/31/13), $86,554.

Secondary Education

· Pamela Miranda, Healthcare Professions Instructor, 13 month contract, (08/01/10 – 08/31/11), Class 1, Step 10, $47,786.

· Pamela Miranda, 5 additional days for 2010-2011 for program and curriculum development, at $259.71 per day, for a total of $1,298.55.

· Benn Cutarelli, Full Time Intervention Specialist Substitute Teacher, 1 year contract (09/01/10 – 08/31/11), 173 days @ $120 per day, $20,760.

· Ed Henning, Science Instructor, 1 year contract, (09/01/10 – 08/31/11), Class IV, Step 10, $53,641.

· Sherrie Dunn, Lead Guidance Counselor, 1 year contract (09/01/10 – 08/31/11), Class IV, Step 10, $53,641.

· Sherrie, Dunn, 30 extended days for 2010-2011 school year, $291.53 per day, for a total of $8,745.90.

· James Toth, Part Time Transitions Arts & Communication Instructor, 1 year 3/8ths contract (09/01/10 – 08/31/11),  Class 1, Step 0, $11,867.25. 

· John Seibel, Part Time Math and Science Teacher, 1 year 4/8ths contract, (09/01/10 – 08/31/11), Class II, Step 3, $19,035.



Supplementals

Extended Service – Due to Transitions & New Assignments

Employee

Position




# of Days
Barbara Bell

DME 1 Marketing
1

Jon Crothers

Algebra 1, New Class
1

Obra Horn
Welding 1 Lab/Rel., New Program
10




                      Intro. Transp. Lab, New Program

Scott Jones
Schematics for AIP, Auto, CRT
2


                      Ford PAS, New Classes 

Bill Karcher
CTSO Coordination

10

James Longo
Trans. History, New Class
1

Julie Myers
English 12/Tech. Lit., New Class
1

Chris Pemberton
HCP 1, Health Curriculum Develop.
1

Lester Poast
Intro. To Trans. Rel., New Class
1
Ron Robertson
Pre-Algebra, New Class
1

Roy Schweinfurth
Personal Econ., New Class
1

John Seibel
New Instructor-Part Time
3

Crista Stacklin
Algebra 2, New Class
1

James Toth
New Instructor-Part Time
3

Sheri Wells
Intro. To Human Serv. Rel., New Class
1

Julie Wick
English 11, New Class
1

Jeff Williams
Dean of Students
10

Laurie Wise
HCP 1, Health Curriculum Develop.
1

Laura Wixtead
On Your Own, New Class
1

Steve Wren
DME 2 Supplemental
1

Jeff Young
DME 2 Supplemental
1

Certified Extended Service Contracts – Salary Per Negotiated Agreement Article 1802.1
Maria Augustin
GRADS
3

Beth Bay-Savage
Technology Resource Center
5

Kerry Beckel

Landscaping Instructor
9

Kathy Duis
VOSE Coordinator
19

Karen Hedges
School Improvement Coordinator
15

Bill Karcher
Guidance Counselor
12

Teresa Mantey
VOSE Coordinator
19

Rebecca Porter
Guidance Counselor
10

Jim Rittler
Ag & Industrial Power
9

Carol Sarr
GRADS
3

Sheri Wells
Cosmetology Instructor
2

Bill Wixtead
Job Training
9

Dave Woessner
Floral Instructor
9

Extended Service to Participate in Ohio Tech Prep Academy

Kevin Ferrington
Welding 2 Instructor

1

Sheila Hamm
Culinary Arts Instructor
1

Dave Kimberling
Precision Machining Instructor
1

Obra Horn
Welding 1 Instructor

1

Rick Obert
Welding Related Instructor
1
James Toth
DME Transitions
1
Jeff Young
CNET Instructor
1

Conference Time Compensation

Employee

       Per Day
       #  Days
  Total/Year

Sean Barbey 


$35.66
   x
178    =

$6,347.30

Sheila Hamm 


$35.66
   x
178    =

$6,347.30

Pam Miranda


$28.86
   x
178    =

$5,137.08

Christine Pemberton  

$34.70 
   x 
178    = 

$6,176.60

Jim Rittler 


$35.66
   x
178    =

$6,347.30

Frank Snyder 


$38.60
   x
178    = 

$6,871.16

Certified Extended Service Contracts – Salary Per Negotiated Agreement Article 1802.1
· Jim Rittler, equipment maintenance supplemental contract, $20.00 per hour for pre-approved maintenance that cannot be accomplished within the school day or as part of the lab time and requires work to be done outside the school day.

· Bill Karcher, National Career Technical Honor Society Advisor, 2.5% of the base salary, $791.

· Kerry Beckel, CTSO liaison, 8% of the base salary, $2,532.

· Sheila Hamm, CTSO liaison, 8% of the base salary, $2,532.

· Obra Horn, CTSO liaison, 8% of the base salary, $2,532.

· Scott Jones, CTSO liaison, 8% of the base salary, $2,532.

· Becky Salyer, CTSO-Transitions, 8% of the base salary, $2,532.


Supplementals

· Sheila Hamm, catering/banquet supervision, supplemental contract, $20 per hour for hours worked beyond normal school day.

· Krista Schweinfurth, catering/banquet supervision, supplemental contract, $15 per hour for hours worked beyond the school day.

· Richa Gattshall, catering/banquet supervisor, $15 per hour for hours worked beyond the normal school day.

· Sheila Hamm, serve safe instructor, $20 per hour for hours worked beyond normal school day with prior approval from Executive Director.

· Jim Rittler, bus maintenance supplemental contract, $20 per hour for work done outside the school day on an as needed basis.  Supplemental requires a monthly bus maintenance summary report to be turned into the Secondary Executive Director.

· Dave Kimberling, equipment maintenance supplemental contract, $20 per hour for pre-approved maintenance (no more than 40 hours) that cannot be accomplished within the school day or as part of the lab time and requires the work to be done outside the school day.

· Kevin Ferrington, equipment maintenance supplemental contract, $20 per hour for pre-approved maintenance (no more than 40 hours) that cannot be accomplished within the school day or as part of the lab time and requires the work to be done outside the school day.

· Sheila Hamm, Culinary Arts Instructor, $24.687 per lunch (calculated using per diem rate) when teacher’s lunch time is interrupted by her mandatory need to provide teacher supervision for ongoing culinary services such as Eagle Inn Restaurant operations, servicing a community group, or coordinating a luncheon meeting.

· Lester Poast, summer employee for special projects at a rate of $20 per hour.  The length of this supplemental contract will be up to 30 hours per week for eight weks.

· Benn Cutarelli, supplemental contract in the amount of $2,000 to provide management oversight of the OGT Intervention records and manage the flow of the OGT student process with teachers and students within the TRC and coordinate our OGT Boot Camps.  This is for time spent outside of his regular contract hours.

· Pat Jacobs, supplemental contract of 266 hours for correspondence, documentation needed for students with disabilities.  Compensation to be divided over 26 pays with time sheet to Director and Executive Director.

· Lori Burkhart, supplemental contract to serve as the Lead Mentor.  Compensation will be $20 per hour for all work done outside the school day.

· James Toth, new student/family conferences  ($25 per student visit plus mileage).


Consultant Contract

Alice Bailey, Part Time Career Development Consultant, one year contract (09/01/10 – 08/31/11) at an hourly rate of $38 per hour, up to a maximum of 727 hours, no fringe benefits included in this position.

Part Time Contracts
· Richa Gattshall, Cafeteria Head Cook, at an hourly rate of $10.00 per hour for hours worked as needed, 1 year contract (08/01/09 – 07/31/10).
· Cathy Fox, Cafeteria Cashier, at an hourly rate of $8.25 per hour for hours worked as needed, up to 25 hours per week, 1 year contract (08/01/09 – 07/31/10).
· Ann Huff, Part Time ECLC Aide, 2 year contract (07/01/10 – 06/30/12), Schedule C-11, $8.227 per hour as needed for a maximum of 20 hours per week.
· Neva Bill, Part Time Office Assistant, 2 year contract (07/01/10 – 06/30/12), Level 1, Step 0, $8.227 per hour as needed for a maximum of 20 hours per week.
· Alice Johnson, Part Time Kitchen Assistant, 2 year contract, (07/01/10 – 06/30/12), Level 1, Step 0, $8.909 per hour as needed for a maximum of 20 hours per week.

Substitutes

· Tom Cehelnik, Substitute Teacher, at the daily rate of $80.00 per day.
· Debbie Dominquez, Substitute Teacher, at the daily rate of $80.00 per day.

Adult Education



Full Time
· Jessica George, EMS Instructor, 2 year contract (08/01/10 – 07/31/12), 1561 hours under Adult Ed Full Time Non-Healthcare Certified Schedule, Class 1, Step 11, $25.60 per hour.


Temporary Summer Worker
· Anthony Haley Jean Fuller, $8.00 per hour, Monday-Thursday, June 7th – August 7th.

B. Resignation

To approve the attached letter from Randy Winland of his intent to resign for purposes of retirement upon completion of 120 days of service on his 2010-2011 contract.  The actual date of retirement will be on or before December 31, 2010.

C. Donations
· A donation from Carroll’s Jewelers for the cost to engrave the service awards for employees reaching 25 years of service.  Value of $45.00.

· A donation from Carroll’s Jewelers for the cost to engrave 5 plates for the retirement plaques and watch batteries for service awards.   Value of $229.00.
D. Reinstate Contract of Obra Horn
To approve reinstating the contract of Obra Horn and reassigning him  to  a Welding Instructor position.  Obra Horn’s contract was suspended at the May 19, 2010 board meeting.  Mr. Horn has exercised his right to bump and will be bumping Rick Obert, the current Welding Instructor.

E. Suspension of Contract
To approve a suspension of the contract of Rick Obert,  Welding Instructor for financial reasons.  Rick Obert was bumped by Obra Horn.

F. Employment of Rick Obert

· To employ Rick Obert on a 1 year 5/8ths contract for Secondary Education, 09/01/10 – 08/31/11, Class 1, Step 20, $36,907.

· To employ Rick Obert on a 1 year contract for Adult Education, for Business and Industry Rep. and Adult Education Instructor, up to 800 hours at the Adult Education FT Non-Healthcare Schedule, Class 1, Step 20, $26.56 per hour.

G. Salary Schedules
To approve the attached salary schedules for the Executive Director of Operations, Directors, Adult Education Director, Director of Technology, and Community Relations Director for 2010-2011; 2011-2012; and 2012-2013.

H. Credit Flexibility Resolution

RESOULUTION OF THE TRI-RIVERS CAREER CENTER BOARD OF EDUATION/GOVERNING AUTHORITY TO SEEK A 

WAIVER TO REQUEST THE DELAY OF FULL 

IMPLEMENTATION OF A CREDIT FLEXIBILITY PLAN

The Tri-Rivers Board of Education/Governing Authority recognizes that full implementation of a Credit Flexibility Plan may be difficult to achieve during the 2010-2011 school year and is seeking a waiver of a specific component of that plan:

WHEREAS the Tri-Rivers Career Center Board of Education/Governing Authority has adopted a Credit Flexibility Policy and is committed to the right of all students to receive the full range of Credit Flexibility options; and

WHEREAS the Tri-Rivers Career Center Board of Education/Governing Authority recognizes that full implementation of the Credit Flexibility Policy may be difficult to achieve during the 2010-2011 school year; and

WHEREAS the Tri-Rivers Career Center Board of Education/Governing Authority acknowledges that the Superintendent may seek a one-year waiver with full board approval by submitting the board adopted resolution for delay, citing the justification for the waiver and a plan and timeline for providing full implementation of the Credit Flexibility Policy; and

WHEREAS the Tri-Rivers Career Center Board of Education/Governing Authority recommends and grants authority for the Superintendent to seek a waiver; 

THEREFORE BE IT RESOLVED that the Tri-Rivers Career Center Board of Education/Governing Authority hereby recommends that the Superintendent seek a waiver for the delay of full implementation of a Credit Flexibility Plan for the 2010-2011 school year.

I. Consulting Contract with Mark Perna 

To approve an agreement between Tools for Schools (Mark Perna) and Tri-Rivers Career Center for consulting services for marketing, up to a maximum dollar amount of $15,000.

J. Contract with The Data House
To approve the attached Managed Print Service Agreement with the Data House.

K. Agreement with Madison County J&FS
To approve the attached agreement between Tri-Rivers Career Center and Madison County J&FS.

L. Student Affiliation Agreement – Attachment 9L
To approve the attached student affiliation agreement between Tri-Rivers Career Center and Tri-Health, Inc. for educational opportunities for our nursing students.

M. Adult Education Student Handbook 
To approve the attached Adult Educatiion Student Handbook.  The handbook has been updated to include the Fire Rescue Section.

N. Family Engagement Policy 
To approve the attached Family & Civic Engagement Plan and Resolution appointing Members to the Family and Civic Engagement Team as fully outlined on Attachment 9N.

O. Anti-Harassment, Anti-Intimidation or Anti-Bullying Policy (Revised) – Attachment 9O

To approve the revised Policy JFCF, Anti-Harassment, Anti-Intimidation, or Anti-Bullying Policy.  This revision includes new language to include violence, within a dating relationship in compliance with the Tina Croucher Law.

P. Contract with Limbach Company, LLC – Attachment 9P
To approve the contract between Tri-Rivers Career Center and Limbach Company, LLC for HVAC mechanical systems.  A copy of the contract is attached.


Mr. C. Gary Iams seconded the motion.


Discussion


Roll Call:
Sims yes, Iams yes, Bumgarner yes, Clinger yes, Layne yes, McFarland yes, Rogers yes, Thompson yes, White yes, Wiley yes, Landon yes.


Motion declared passed.

   10.
Executive Session

Mr. Rocky White moved to enter into executive session for the purpose of discussing personnel and possible purchase of land.

Mr. Gene Wiley seconded the motion.

Discussion


Roll Call:
White yes, Wiley yes, Bumgarner yes, Clinger yes, Iams yes, Layne yes, McFarland yes, Rogers yes, Sims yes, Thompson yes, Landon yes.

Motion declared passed.

The Board entered into executive session at 8:15 p.m.                         


President Landon declared the meeting back in regular session at 9:28 p.m.                

11.
Adjourn

Mr. Jim Clinger moved to adjourn.

Mr. Jim McFarland seconded the motion.

Discussion


Roll Call:
Clinger yes, McFarland yes, Bumgarner yes, Iams yes, Layne yes, Rogers yes, Sims yes, Thompson yes, White yes, Wiley yes, Landon yes.
Motion declared passed.


Meeting adjourned at 9:30 p.m.

NEXT  MEETING  WILL BE WEDNESDAY, JULY 21, 2010 AT 7:00 P.M.

